Honorable Judge Cecelia G. Morris

355 Main Street
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August 13, 2010

Dear Honorable Judge Morris:

| respectfully request to appear Pro Se on behaif of the employees of St. Vincent’s Catholic Medical
Center Home Heaith Department. The Home Health Care Division operates under the same Tax
Identification Number as the Hospital and is not a free standing agency. The Home Heaith Division
follows the same Policies and Procedures as the Hospital. The Home Care Division is considered a
Department of the Hospital and operates as such.

Enclosed is a fist of signatures from employees who have continued to work at St. Vincent's Home
Heaith Care Division as dedicated members to the Organization and the clients we serve. The list
includes employees who have worked from one year to twenty seven years at St. Vincent’s. During such
a difficult economy, it is devastating for these employees to be left without severance pay.

On May 3, 2010 Mr. Scott Bradford Davis made an announcement to staff that a four {4) weeks
severance package would be made available for the dedicated staff that remained until the sale was

completed. On July 13, 2010 during a conference call, Mr. Davis announced there would be no
severance pay.

Your Honor, on behalf of all the dedicated Employees who have stayed with St. Vincent's; | respectfully
request the verbal commitment made on May 3, 2010 be recognized.

Respectfully,

o gDy

Mary Patricia Duddy, RN




July 23, 2010

To Whom It May Concern:

We are employees of Saint Vincent Catholic Medical Centers Homecare. We are
reguesting that severance pay be paid on a fair basis to our employees as we are under the
same empioyee tax identification number as the Manhattan hospital employees. We were told
in a conference call {(Monday, May 3, 2010} given by Scott Bradford Davis, that a maximum of 4
weeks of severance pay would be paid out to the employees of SVCMC homecare. However, on
a follow-up conference call (Tuesday, July 13, 2010) we were told that no severance pay would
be paid to homecare employees.

The following employees have signed their names in support of petitioning for the right to
receive severance pay. '
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