
05/04/2016 

I am objecting to the ruling on my claim 1185 case no. 
14-12092. This claim is for vacation and personal time 
already earn and owed for 2015 at the time AWl filed 
bankruptcy. As stated in the Teamsters contract these 
should have been paid. This claim was not for the unused 
vacation days from 2014 as stated by Douglas Booth. The 
money I filed for was for 5 weeks of vacation and 5 
personals already earn for 2015 with 25 years of 
employment and by the amount of hours worked in 2014, 
but not paid. 

Rodney Ernst 
6 Chrystine Dr 
Reading, PA 19609 

! 
c.,, 



l 
In re: 

Case 14-12092-KJC Doc 2902-1 Filed 04/22/16 Page 1 of 2 

IN THE UNITED STATES BANKRUPTCY COURT 
FOR THE DISTRICT OF DELAWARE 

) Chapter 11 
) 

ADI Liquidation, Inc. (f/k/a A WI Delaware, 
Inc.), et al., 1 

) Case No. 14-12092 (K.JC) 
) 
) (Jointly Administered) 

Debtors. ) Hearing Date: May 24,2016 at 10:00 a.m. (EST) 

-------------------------------
) Objection Deadline: May 9, 2016 at 4:00p.m. (EST) 

NOTICE OF DEBTORS' EIGHTH OMNIBUS (SUBSTANTIVE) 
OBJECTION TO EMPLOYEE CLAIMS (DUPLICATIVE, IMPROPERLY 

ASSERTED, NO LIABILITY AND RECLASSIFIED CLAIMS) AND MOTION 
FOR ENTRY OF AN ORDER AUTHORIZING AND DIRECTING DEBTORS' 

CLAIMS AGENT TO MARK CERTAIN CLAIMS AS SATISFIED IN FULL 

PLEASE TAKE NOTICE that on April 22, 2016, the above-captioned debtors and 
debtors in possession (the "Debtors") filed the Debtors' Eighth Omnibus (Substantive) 
Objection to Employee Claims (Duplicative, Improperly Asserted, No Liability and 
Reclassified Claims) and Motion for Entry of an Order Authorizing and Directing Debtors' 
Claims Agent to Mark Certain Claims as Satisfied in Full (the "Objection") with the United 
States Bankruptcy Court for the District of Delaware (the "Bankruptcy Court"). 

PLEASE TAKE FURTHER NOTICE that responses, if any, to the entry of an order 
granting the relief requested in the Objection must be (a) in writing and served on or before May 
9, 2016 at 4:00 p.m. (prevailing Eastern Standard Time) (the "Objection Deadline"); (b) filed 
with the Clerk of the United States Bankruptcy Court for the District of Delaware, 824 Market 
Street, 3rd Floor, Wilmington, Delaware 19801; an4 (c) served as to be received on or before the 
Objection Deadline by the undersigned attorneys for the Debtors. 

PLEASE TAKE FURTHER NOTICE THAT only objections made in writing and timely 
filed and received, in accordance with the procedures above, will be considered by the 
Bankruptcy Court at such hearing. 

PLEASE TAKE FURTHER NOTICE THAT A HEARING ON THE MOTION WILL 
BE HELD ON MAY 24, 2016 AT 10:00 A.M. (PREVAILING EASTERN TIME) BEFORE 

The Debtors and the last four digits of their respective taxpayer identification numbers are as follows: ADI 
Liquidation, Inc. (f/k/a A WI Delaware, Inc.) (3683); A W Liquidation, Inc. (f/k/a Associated Wholesalers, 
Inc.) (7857); NK Liquidation, Inc. (f/k/a Nell's, Inc.) (1195); Co-Op Agency Inc. (4081); AL Liquidation, 
Inc. (f/k/a Associated Logistics, Inc.) (1506); WR Liquidation, Inc. (f/k/a White Rose Inc.) (1833); RT 
Liquidation Corp. (f/k/a Rose Trucking Corp.) (2630); WRSC Liquidation Corp. (f/k/a WR Service Corp.) 
(5698); WRSC II Liquidation Corp. (f/k/a WR Service II Corp.) (9444); WRSC V Liquidation Corp. (t7k/a 
WR Service V Corp.) (4224); and White Rose Puerto Rico, LLC (4914). The Debtors' address is AW 
Liquidation, Inc. (f/k/a Associated Wholesalers, Inc..), c/o Douglas A. Booth, Route 422, P.O. Box 233, 
Robesonia, PA 19551. 

651414.1 0412212016 



AGREEMENT 

Between 

ASSOCIATED WHOLESALERS, INC. 
WAREHOUSE AND DRIVERS 

and 

TEAMSTERS LOCAL UNION NO. 429 

and 

Teamsters Joint Council No. 53 

Duration of Agreement: 

February 1, 2014 

to 

January 31, 20 l 7 



. 
ipmsmission of such messages and information which shall originate with, and are authorized by the Local Union or 
its officers, provided such messages and information: (a) have been reduced to writing, or (b) if not reduced to 
writing are of a routine nature and do not involve work stoppages, slow downs, refusal to handle goods, or any other 
interference with the Employer's business. Grievances and disciplines in the transportation department will be 
handled by transportation department stewards. Grievances and disciplines in the general warehouse will be 
handled by general warehouse stewards. 

C. The Steward has no authority to take strike action, or any other action interrupting the Employer's 
business, except as authorized by official action of the Union. 

D. The Employer recognizes these limitations upon the authority of the Steward, and shall not hold 
the Union liable for any unauthorized acts of the Steward. The Employer, in so recognizing such limitation, shall 
have the authority to impose proper discipline, including discharge, in the event the Steward has taken unauthorized 
strike action, slow down or work stoppage in violation of the Agreement, and the Employer also has the right to 
discipline the participants in an unauthorized strike, slow down, work stoppage, and those who refuse to return to the 
work of their normal duties when ordered to do so. In the event a steward is discharged for such prohibited 
activities, the Employer and Union agree to submit the grievance to expedited atbitration. 

E. The Union shall provide locked file cabinets for Steward use. The location will be agreed to by 
the Union and the Employer. 

9. WAGE PROTECTION 
Any employee receiving higher wages than herein provided sball not suffer a reduction. 

Permanent transfers shall cany the wage rate of the job to which the employee is so transferred. If an employee 
works at a higher paid classification for a total of one (1) hour or more during a pay week, he/she will receive the 
higher rate of pay for all such time worked in the higher paid classification. 

10. VACATION 
A. The initial qualification period as it relates to (1) through (5) below shall be the twelve (12) 

calendar months preceding an employee's . first anniversary date. Thereafter the qualification period shall be 
February 1" through January 31st. 

B. The annual vacation period will extend throughout the contract year, from February 111 through 
January 31 ... 

1. Regular full-time employees with at least one (1) but less than three (3) years of 
continuous service will be granted one (1) week paid vacation at their regular basic workweek rate of pay. 

2. Regular full-time employees with at least three (3) but less than eight (8) years of 
continuous service will be granted two (2) weeks paid vacation at their regular basic workweek rate of pay. 

3. Regular full-time employees with eight (8) but less than sixteen (16) years or more of 
continuous service will be granted three (3) weeks paid vacation at their regular basic workweek rate of pay. 

4. Regular full-time employees with sixteen (16) years but less than twenty-five (25} years 
or more of continuous service will be granted four weeks paid vacation at their regular basic workweek rate of pay. 

5. &egular fill-time e!JlPloyees with twenty-five (25 or more of continuous servi 
will be granted five 5 weeks' id vacation at err re ar aSic w ee rate of v. 

acation selection e on a semority ength of service) basis. 
C. Preference to vacation dates will be given in order of length of service. 
D. A separate vacation book will be established and maintained for employees in the Small Package 

Area of the Warehouse. 
E. The vacation selection book(s) for each department (i.e., warehouse, freezer, drivers, etc.) will 

commence to be circulated to employees not later than November 111 of each year. Vacation bidding shall start on or 
around November 1 ". Notices and schedules will be posted in the warehouse. Employees who do not respond as to 
their preference, within their assigned two (2) hour window, will be bypassed until such time they do respond, such 
employees will be "dovetailed" in the vacation bidding process at that time based on remaining vacation weeks. 
Employees will make their vacation selections based upon their department of record as of the start of the vacation 
book or November 111 whichever is sooner. 

F. Selection of periods in which holidays occur will not entitle employees to an extension of vacation 
because of such holidays, but eligible employees shall receive their holiday pay in addition to their vacation pay. 

G. Vacation schedules in all units must be arranged so as not to interfere with the regular and 
efficient conduct of the business of the Employer. Each week of vacation will consist of seven (7) consecutive days. 
An employee will not be forced in on the day before or the day after his/her scheduled vacation if it is a 
nonscheduled workday. 

H. Vacation must be selected and taken during each vacation period. In the event there is not 
sufficient time between the employee's anniversary date rutd the expiration date of the current vacation period for 
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.'which the employee has qualified, he/she shaU be permitted to take the vacation for which he/she bas qualified 
partially or entirely in the next vacation period. The employees shall be given and paid for a vacation during the 
next vacation period if he/she has additionally qualified, as outline below, during the vacation period in which 
his/her anniversary occurs. 

I. Vacation p~~fo~r:lth~e~~~~~~¥w.:AU.,.L.Il.liUdiWot.WIWWIIiiiW.IIw...!l~~~:L!!~..=~ 
the employee's regu1i'hourl nit ay. 

e event any employee has not worked for the Employer during any part of the one ( 1) year 
period immediately preceding hislher vacation year period, the following schedule of vacation entitlement shall be 
applied: 

-----..,r In the event the employee has worked from nine hundred twenty-one (921) to one thousand 
forty (1,040) hours during the twelve (12) month period immediately preceding the employee's vacation year period, 
he/she shall be entitled to eighty percent (80%) of his/her vacation. 

3. In the event the employee has worked from eight hundred one (801) to nine hundred twenty 
(920) hours during the twelve (12) month period immediately preceding the employee's vacation year period, heTShe 
shall be entitled to sixty percent (60%) of his/her vacation. 

4. In the event the employee has worked eight hundred (800) hours or less during the twelve (12) 
month period immediately preceding the employee's vacation year period, he/she shall be entitled to no vacation 
benefits. 

HOURS 

WORKED 

50.1-1000/o 

1041-2080 

44.1-50% 

921-1040 

38.1-44% 

801-920 

0-38% 

0-800 

EliGIBILITY 

DAYS 1 WEEK 2 WEEKS 3 WEEKS 4 WEEKS 5 WEEKS 

WORKED 5DAYS IODAYS 15 DAYS 20 DAYS 25DAYS 

130-260 5 10 15 20 25 100 

115-129 4 8 12 16 20 80 

100-114 3 6 9 12 15 60 

0-99 0 0 0 0 0 0 

K. Definition of Hours Worked: actual hours worked, vacation time, holidays, funeral leave, jury 
duty and hours covered by Workers' Compensation. 

1. If entitled to less than five (5) days, an employee may pick full five (5) days, Monday through 
Friday, and will be paid only for days earned according to hours worked. 

2. If entitled to less than ten (10) days, an employee may pick full ten (10) days, Monday through 
Friday, and will be paid only for days earned according to hours worked. 

3. If entitled to less than fifteen (15) days, an employee may pick full fifteen (IS) days, Monday 
through Friday, and will be paid only for days earned according to hours worked. 

4. If entitled to less than twenty (20) days, an employee may pick full twenty (20) days, Monday 
through Friday, and will be paid only for days earned according to hours worked. 

5. If entitled to less than twenty-five (25) days, an employee may pick full twenty-five (25) days, 
Monday through Friday, and will be paid only for days earned according to hours worked. 

L. Personal Holidays may be used to fill out a week. 
M. If an employee is disqualified or receives a reduced vacation for a given year, this year will still be 

used for calculating his/her seniority qualifications for subsequent vacations. 
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occurred; 
2) For the vacation for which he/she qualified for by working sufficient hours required above 

prior to the date of disability dwing the vacation period in which the disability occurred. 
Q. Employees who retire or die will be paid for all current year vacation not taken to which they are 

entitled and earned vacation for the following year. Employees who voluntarily resign will be paid for all current 
year vacation not taken to which they are entitled. With respect to those employees who voluntarily resign, a 
minimum of two (2} weeks' notice of resignation is required for such payment. During the notice period the 
employee's perfonnance, in the judgment of the Employer, must be acceptable. 

11. WORKWEEK 
A. The workweek for drivers and helpers and warehouse workers shall consist of forty ( 40} hours. 
B. Regular full-time employees coming under the jurisdiction of this Agreement shall receive forty 

(40) hours work per week, comprised of four (4) ten (10) hour shifts or five (5) eight (8) hour shifts during each 
calendar week as scheduled by the Employer. 

C. Any employee scheduled to work on their bid day by the Employer shall be guaranteed either ten 
(10) hours or eight (8) hours pay, depending on the work schedule to which the employee has bid, unless the 
Employer authorized early leaves. Any employee called in on their non-bid day to work by the Employer shall be 
guaranteed four (4) hours pay. 

D. The Employer may establish a workweek schedule requiring work on Saturday and/or Sunday at 
straight time. (Except as provided for in Article 31, DRIVERS) such a schedule will encompass four (4) ten (10) 
hour shifts and will provide for three (3) consecutive days off. 

E. The Employer may establish a workweek schedule requiring work on Saturday and/or Sunday at 
straight time. (Except as provided for in Article 31, DRIVERS) such a schedule will encompass four (4) ten (10) 
hour shifts and three (3) days off. The days off shall consist of one weekend day and two (2) consecutive week 
days. 

1. No employee covered by this bargaining unit agreement prior to February 1, 2011 can be 
forced into a newly established four (4) day shift provided for in this paragraph. 

2. Employees working this shift will account for no more than 50 in total. 

F. It is agreed that the Warehouse will not close during inclement weather. In the event that the 
Governor declares a weather-related State of emergency, no disciplinary action under Article 4 will be rendered. 

G. An employee will be paid for the full shift during which he/she sustains a Worker Compensation 
accident. 

12. PREMIUM PAY 
A. Effective during the term of this Agreement, Warehouse, Frozen Food, and Driver employees who 

are scheduled to start work on the second shift, i.e., a shift commencing on or after 12 Noon shall be paid a premium 
of ten cents ($.10) per hour for each hour worked. Warehouse, Frozen Food, and Driver employees who are 
scheduled to work on the third shift, i.e., a shift commencing on or after 7:00P.M. shall be paid a premium of 
twenty cents ($.20) per hour for each hour worked. Warehouse, Frozen Food, and Driver employees first shift is 
defined as a shift commencing on or after 3:00A.M. · 

B. All existing employees on the 2A, 2B, 2C, and 2D shift as of February 1, 1997, shall be 
grandfathered with the second shift premium rate of ten cents ($.10) per hour for each hour worked. 

13. OVERTIME 
A. Employees who work forty (40) straight time hours in any one workweek shall be 

paid at time and one-half (1-112) for all hours worked in excess of forty ( 40). 
B. If any employee works on his/her seventh (1") consecutive work day (7th for a five (5) day 

workweek. 6th for a four (4) day workweek, and 5th for a three (3) day workweek) all such hours shall be paid at 
double time provided all bid shift hours are worked except for early leaves authorized by the Employer. 
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.excess of thirty (30) if the employee is a four (4) day bid provided the employee is eligible for pay for the holiday in 
that week. An exception is a newly hired employee not yet eligible for holiday pay. 

2. In the event management requests an employee to work on the designated day off the employee 
will receive double his/her normal straight time rate for all hours worked. 

F. Personal Holidavs: 
I. When an em qualifies, as defined in #2 below for the first and second holiday, the 

employee will recei said holidays annua e n o o ent Emplo ees who ave wor e 
tho o strai -time and overtime hours in the prece mg calendar year will qualify for 

the an o o o ft· 
• 2. PersoD.al Holiaay ligibility for Newly Hired Employees: 

a. First and Second Personal Holidays: 
i) A newly hired employee who has not previously qualified for the first and second 

Personal Holidays and who has completed seven hundred and twenty (720) straight time and overtime hours since 
hiring may schedule the two (2) Personal Holidays in the current contract year. In the event there is not sufficient 
time for the employee to schedule one (I) or both of these Personal Holidays in the current contract year, he/she 
shall be permitted to schedule one or both in the first month of the next contract year. 

b. Third and Fourth Personal Holidays: 
i) Newly hired employees are considered for eligibility for a third and fourth Personal 

Holiday on February 1 {the first day of the vacation year). 
ii) Employees who worked one thousand four hundred and forty (1,440) straight time and 

overtime hours or more in the previous calendar year (January 1 -December 31) will be considered eligible to 
schedule and take the third and fourth Personal Holidays after February 1. 

c. Fifth Personal Holiday: 
All s, who have qualified for four (4 onal holidays, except as h 

iv below, will be considered for a ersonal Holiday and one (1 unpaJ. exc sick day on each ·e ruary 
o qu for the fifth (5 ersonal Holiday an e exCused sick day the employee must: 

i) Have been actively employed for the entire preceding calendar year (January 1 -
December 3I) and still be employed on F ebru.ary 1st, and 

ii) Have no more than three (3) days of absence in the previous calendar year (January 1 -
December 31) due to sickness or other reasons not specifically excluded. The following types of absence are 
specifically excluded and will not be counted in determining eligibility: vacation days, holidays, paid Personal 
Holidays (including those taken as sick days or for personal reasons), jury duty, paid bereavement leave and 
required military training. 

iii) Absences of more than one (1) consecutive day due to an illness and/or accident will be 
counted as one ( 1) day of absence in detennining eligtbility for the fifth ( 5~ personal holiday as specified above. 

iv.) Neither a workers' compensation accident in which the emplo~ee is not at fault, nor a 
"Paper Suspension" will count against an employee in detennining eligibility for the fifth (5 ) Personal Holiday. 

3. At the end of each agreement year, unused Personal Holidays will be "bought back" at 100%. 
G. Definition of Hours Worked: actual hours worked. vacation time, holidays, funeral leave, jury 

duty and hours covered by Workers' Compensation. 

18. Mll..IT ARY SERVICE 
A. Whenever any employee affected by this Agreement enlists or is drafted into the military or armed 

forces of the United States, under the Universal Military Service Act, the Employer shall grant such employee leave 
of absence for the duration of such service. Within ninety (90) days following honorable discharge from such 
service with the Government, and upon application and being physically fit, each employee shall be reinstated in his 
former position and in the order of his/her seniority at the time of his/her entering into the Service. 

B. It is the purpose of this Article to assure that insofar as it is possible they shall suffer no economic 
hardship after their return from military service for the United States. In order to make possible the accomplishment 
of said purpose, any employees hired to fill the position of a person so conscripted shall be deemed a temponuy 
employee and as such will be subject to discharge (without cause) to make such positions available for employees 
returning from conscription as above more particularly set forth. 

C. If an employee is called (forced) to active duty due to war or national emergency, the Employer 
will, upon return to work at A WI pay up to six (6) months pension contributions. This would also apply should the 
employee die or become permanently disabled as a result of said call-up. 

lO 



19. WAGES 

A RATESPERHOUR-

Job Classification 

Drivers 
Freezer Warehouse 
FnH Time Forklift 
General Warehouse 
Quick Pick Selector 
Stock/Stamper 

Employees hired before February 1, 2014 

1/0112014 
thru 

1/31/2015 

$20.88 
20.38 
20.30 
20.18 
16.90 

l/01/2015 
thrn 

1/31/2016 

21.13 
20.63 
~ 
20.43 
17.15 

2/01/1016 
thru 

1/31/1017 

21.38 
20.88 
20.80 
20.68 
17.40 

B. All new employees hired before February 1, 2014 shall be paid at the rate of three dollars ($3.00) 
less than the rate specified for the job classification to which they are assigned based upon the employee's date of 
hire, with the exception of the Quick Pick Selector/Stocker/Cigarette Stamper, who shall be paid at the rate of one 
dollar and fifty cents ($1.50) less than the rate specified based upon the employee's date of hire, and Drivers, who 
will be paid at the rate of one dollar and fifty cents ($1.50) Jess than the rate specified based upon the employee's 
date ofhire. 

C. In the case of new employees hired before February 1, 2014 in the Freezer Warehouse Worker, 
Full Time Forklift Operator and General Warehouse Worker job classifications, after such employees have been on 
the Employer's payroll for a period of six (6) months, they shall be paid at the rate of two dollars and fifty cents 
($2.50) less than the rate specified based upon the employee's date of hire for the job classification to which they are 
assigned. After such new employees have been on the Employer's payroll for a period of twelve (12) months, they 
shall be paid at the rate of two dollars ($2.00) Jess than the rate specified based upon the employee's date of hire for 
the job classification to which they are assigned. After such new employees have been on the Employer's payroll 
for a period of eighteen (18) months, they shall be paid at the rate of one dollar and fifty cents ($1.50) less than the 
rate specified based upon the employee's date of hire for the job classification to which they are assigned. After 
such new employees have been on the Employer's payroll for a period of twenty-four (24) months, they shall be 
paid at the rate of one dollar ($1.00) less than the rate specified based upon the employee's date of hire for the job 
classification to which they are assigned. After such new employees have been on the Employer's payroll for a 
period of thirty (30) months, they shall be paid at the rate of fifty cents ($.50) less than the rate specified based upon 
the employee's date of hire for the job classification to which they are assigned. After such new employees have 
been on the Employer's payroll for a period of thirty-six (36) months, such employees shall be paid at the rate 
specified based upon the employee's date of hire for the job classification to which they are assigned. 

D. In the case of Quick Pick Selector job classification hired before February 1, 2014, after such new 
employees have been on the Employer's payroll for a period of twelve (12) months, they shall be paid at the rate of 
one dollar ($1.00) less than the rate specified based upon the employee•s date of hire for the job classification to 
which they are assigned. After such new employees have been on the Employer's payroll for a period of twenty~ 
four (24) months, they shall be paid at the rate of fifty cents ($.50) less than the rate based upon the employee's date 
of hire for the job classification to which they are assigned. After such new employees have been on the Employer'' 
payroll for a period of thirty-six (36) months, they shall be paid at the rate specified based upon the employee's date 
of hire for the job classification to which they are assigned. 

11 
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Action Type (All) 
Period End Date (All) 
Gre (All) 
location Name (All) 
Date Earned (All) 

Organization Name (All) 

AWl WEEKLY 

Earnings 
AWl Overtime 
Holiday Pay Hourly 
Shift Premium OT 

Shift Premium Reg 

139 
139 

s 
1 
1 
1 

1 

3,847.20 
3,847.20 

96.00 
_8...00 

10.00 
8.00 

40.00 
Time Entry Wages 1 30.00 

-:lllll~:~;;;("7:;,p;;~i;,;1:1f.~;J;l§fi-~ 
Earnings 3 100.00 



.;..A~W;;..;;I...;.W.;..E;;,.;E~K~l Y.;___ Ernst, Rodney P. (R·-- Earnings 

Earnings 

-·li%J,\f3!~(:1~~~;\j!·~·.···~· 

Earnings 

Earnings 

Shift Premium OT 

Shift Premium Reg 

Time Entry Wages 

Shift Premium Reg 

Time Entry Wages 

AWl Overtime 

Shift Premium OT 

Shift Premium Reg 

1 

1 

2.00 

40.00 

1 40.00 
,, .• :\~;~,'$;~ y;~ 

2 76.00 

1 

1 

38.00 

38.00 

4 82.00 

1 
1 

1 
1 

2 

1.00 

1.00 

40.00 

40.00 

76.00 
Shift Premium Reg 1 38.00 
Time Entry Wages 1 38.00 

•. ·•· •. 'j" lllll"'·•'·''"c'>'"~'~"~iil."'. ··llii.'."'~'"~"·• ·'·•,;c-x•·MC·i<II!tll<!'#.~'"''~lit.!!mr:lllk~~.· .,~;}··~~· • "'~''""·•·• • ......... ,tJ&·-~-- ••1•,;·~-,;~~-·,.~: :;:~~,·};·;~:~::~;?~(.;~.-~;·~t:x_:·:,:.~,·~~~&;"'~::;;;t;'*~;:~~f,1':·g;,~;f;~,· ,f);x\ ... >:·.~"~ :':; .;:~.-~·;···.:::·-~·-.:: .. ~"?:·:·. '"?~~~ 

Earnings 2 7S.SO 
Shift Premium Reg 1 37.90 
Time Entry Wages 1 37.90 

1!1111···~·-~·"'~•~•"talii',;iib;;,::;r,,.r~:z:~'ll'~&:"':il ···"'''lillilr-""~····i<:•·'·""-­····-~~~~~;- ~~,fff~-~-~y~·~.-t.:¥1}~~'', N 

Earnings 2 72.00 
Shift Premium Reg 1 36.00 

Time Entry Wages 1 36.00 
'"h~ ·"~;f,~;?tl~*-

"c ,ey,,'ne· "' •. ·'" • # <<e 

Earnings 4 82.00 
AWl Overtime 1 1.00 

Shift Premium OT 1 1.00 

Shift Premium Reg 1 40.00 

Time Entry Wages 1 40.00 

' .. i;;:'~~;·i 1-:.,J: 

Earnings 2 76.00 

Shift Premium Reg 1 38.00 

Time Entry Wages 1 38.00 

Earnings 2 78.80 
Shift Premium Reg 1 39.40 
Time Entry Wages 1 39.40 

Eaminss 3 80.00 

Personal Holiday 1 10.00 
Shift Premium Reg 1 40.00 
Time Entry Wages 1 30.00 

Earnings 2 80.00 
Shift Premium Reg 1 40.00 
Time Entry Wages 1 40.00 

Earnings 4 98.00 
AWl Overtime 1 9.00 
Shift Premium OT 1 9.00 
Shift Premium Reg 1 40.00 
Time Entry Wages 1 40.00 



• .. 
4 86.00 

_A.;..;W.;..I;...W;_; . ..::E.::;.EK:..;;L;;:..:Y __ Ernst, Rodney P. (R.8-all 
Earnings 

AWl Overtime 1 3.00 

Shift Premium OT 1 3.00 

Shift Premium Reg 1 40.00 

Time Entry Wages 1 40.00 ...... ,. Ji ':tMD 
Earnings 3 74.00 

Personal Holiday 1 10.00 

Shift Premium Reg 1 37.00 

Time Entry Wages 1 27.00 
'··~,~! '·~~<': ·~:\: .. ·*5~' ~~~~~:~{ l(-( :~·(,~:··r: · · ·I' -Earnings 3 100,00 

AWl Vacation 1 40.00 

H~llday ~ay HcJUJiy 1 10.00 

Shift Premium Reg 1 so.oo 
. ::a ;:-

Earnings 2 80.00 
Shift Premium Reg 1 40.00 

Time Entry Wages 1 40.00 

--•-~':t~~~i?··· ,_.~:-;~=_:1.:~:,:~·~&;z;:J"'<~:~:2;:.~~:%~~t1,':~·:;-~-:~,·~~ ·';~~: .. { -~~:-.~·!~~:~f1~;r~~~~p,j;:~··:~;·1~L~·;;;~/}~ .. ;-- :-·~:~;~ ·~,• ).~r~:~~?~~~t~:-
Earnings 4 98.00 

AWl Overtime 

Shift Premium OT 

1 

1 
9.00 
9.00 

Shift Premium Reg 1 40.00 

Time Entry Wages 1 40.00 
.A. I Dfli~~it~!·~,·~:~t~~~-~~~~X~f;;1'~1:;if:·r••1:At·~~r:(J:e; .. :·%i'~~1:W:::~~~·~:'~~~--

Earnings 4 83.00 
AWl Overtime 1 1.50 

Shift Premium OT 1 150 
Shift Premium Reg 1 40.00 

Time Entry Wages 1 40.00 

•···~-~· ········~~,!~&l!i'f~l\')J:;il~'!<'!'t~l;::::%":Jl".,~~ .i~'tl'lli'i~~~~'llt .. ·•··*'·''"·'~--
Earnings 2 80.00 

Earnings 

Earnings 

Earnings 

~~ ' 

Earnings 

Shift Premium Reg 

AWl Vacation 

Holiday Pay Hourly 

Shift Premium Reg 

Shift Premium Reg 

Time Entry Wages 

Shift Premium Reg 

Time Entry Wages 

Shift Premium Reg 

Time Entry Wages 
·. ~·:'7,'~-',\~:t·~·:··· .. 

1 

1 
1 

1 

2 
1 
1 

2 
1 
1 

2 

40.00 
40.00 

100.00 
40.00 
10.00 
50.00 

80.00 
40.00 

40.00 

80.00 
40.00 
40.00 

78.00 
1 39.00 

1 39.00 
¥?'-~""'1;":1•'0'$:-



.. 

_A_W...,.I_W_E.;;.;E;.;..K;;;;LY __ Ernst, Rodney P. (R •• 'iiiii,'',:J;~.f?:\ Earnings 2 
1 
1 

78.00 
39.00 

39.00 

Earnings 

Shift Premium Reg 

Time Entry Wages 

2 80.00 

Shift Premium Reg 1 40.00 

Time Entry Wages 1 40.00 

.l.lil.l\nfltill~ll~~;~i~f~~~f£Ztf«~~ti~WI·I· 
Earnings 3 80.00 

Personal Holiday 

Shift Premium Reg 

1 
1 

10.00 

40.00 

Time Entry Wages 1 30.00 

••qiiiiiiD~~~~iid'·:.:<i<';;~:J~li,:-~:t~~'~,~~Jr?M'~ 
Earnings 2 78.00 

Shif! Premium Rea .. 1 39.00 ---
Time Entry Wages 1 39.00 

••.. lllll~tff:~~~';;\"r!#~l~~~;t;~zlt$1''~~~~~ir-al•l 
Earnings 2 80.00 

Shift Premium Reg 
Time Entry Wages 

1 
1 

40.00 

40.00 

111111111111111111111·~~~~:1 .. 111111111111 
Earnings 4 80.00 

Holiday Pay Hourly 1 10.00 

Personal Holiday 1 10.00 
Shift Premium Reg 1 40.00 
Time Entry Wages 1 20.00 

-------~~ ... l!f!JIII·~--111111. 
Earnings 4 94.00 

Earnings 

Earnings 

Earnings 

Earnings 

AWl Overtime 
Shift Premium OT 
Shift Premium Reg 

Time Entry Wages 

1 
1 
1 
1 

4 
1 
1 
1 

AWl Overtime 
Shift Premium OT 

Shift Premium Reg 
Time Entry 

-· lilllllllllll• •• 
AWl Overtime 

Shift Premium OT 

Shift Premium Reg 

Time Entry Wages 

AWl Overtime 

Shift Premium OT 
Shift Premium Reg 
Time Entry Wages 

4 
1 
1 
1 

2 
1 
1 

4 
1 
1 
1 
1 

7.00 
7.00 

40.00 
40.00 

92.00 
6.00 

6.00 
40.00 

96.00 
8.00 

8.00 

40.00 

80.00 
40.00 
40.00 

86.00 
3.00 
3.00 

40.00 

40.00 



' . .. . .· ... 

_A_WI_W_E_E_K_LY __ Ernst, Rodney P. ( ... at'M!:, 
Earnings 

Earnings 

AWl Vacation 
Shift Premium Reg 

AWl overtime 

Birthday 

Shift Premium OT 

Shift Premium Reg 

2 
1 

1 

5 
1 
1 
1 
1 

80.00 
40.00 

40.00 

84.00 
2.00 

10.00 

2.00 

40.00 

Time Entry Wages 1 30.00 

·1·1 Jll··-~~--~lii~~~··. ,. n> ~i"'':1.':''sil*'~f~Rl'!~~;1:·t~;:.~;•';•tl~!1Udlll• 
Earnings 

AWl Overtime 

Shift Premium OT 

4 
1 
1 

90.00 
5.00 
5.00 

Shift Premium Reg 1 40.00 
Time Entry Wages 1 40.00 

•••r·niii~~~J~;;'~'"':<J~r:·~\.~ .• ,;:·•.::~t~7EJi'tl5'bC:·:~~;;;t:,;~;;,.;~~·~ff44!~tf!·~::i! •• 
Earnings 4 91.00 

AWl Overtime 1 5.50 
Shift Premium OT 1 5..50 
Shift Premium Reg 1 40.00 

Time Entry wases 1 40.00 

•••••••~••:!~lil.i\'!'!ll.· a ...•. •{••••~:•11ae: 1 .~ 
Earnings 4 20.20 

AWl Overtime 1 0.10 

Shift Premium OT 1 0.10 

Shift Premium Reg 1 10.00 

Time Entry Wages 1 10.00 
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